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What is Family Medical Leave?

The University of Alaska’s Family Medical Leave (University of Alaska Regulation 04.07.07) is based on the
federal Family & Medical Leave Act and the State of Alaska’s Pregnancy, Childbirth, & Family Leave Act, which
requires employers to allow eligible employees to take leave and to provide certain benefits for specific qualifying
events.

The University’s FML Regulation integrates the requirements of the state and federal regulations and provides
greater benefits than required by either regulation. The granting of paid or unpaid leave under the University’s
FML Regulations is dependent on an employee’s leave balances.

Who is an eligible employee?

All employees of the University of Alaska are eligible to request Family Medical Leave if they have been
employed with the University of Alaska for:

* At least a total of 6 consecutive months and worked for at least 910 hours over the prior 12 months
or

» At least 1,250 hours during a 12 month period immediately preceding the commencement of need for Family
and Medical Leave.

In what circumstances will Family and Medical Leave be granted?

Eligible employees are entitled to Family Medical Leave for the following reasons:

* A serious health condition which renders the employee unable to perform their job duties

* A serious health condition of a spouse or immediate family member which requires employee’s care
« Birth of a newborn child (if taken within the first 12 months after birth)

* Placement of a child for adoption or foster care (if taken within the first 12 months)

* Qualifying Workers’ Compensation related injuries or illnesses

What is the definition of a serious health condition?
A serious health condition is an illness, injury, impairment, or physical or mental condition that involves:

« Inpatient care in a hospital, hospice, or residential medical care facility and any subsequent treatment in
connection with an inpatient stay

* A condition requiring continuing treatment by a health care provider

 Any period of illness or incapacity of more than three consecutive calendar days and any subsequent treatment or
period of incapacity relating to the same condition that also involves treatment by a health care provider

* Any period of incapacity due to pregnancy, or for prenatal care







